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Abstract 
 The emergence and growing interest in Artificial Intelligence (AI) will have increasing societal 
implications influencing, the responsibilities of decision-makers and policy analysts. Although 
an extensive body of literature relating to AI techniques already exists, this is not the case for 
AI adoption in organisations. This research-in-progress seeks to propose a research framework 
for AI adoption at firm level. To do so, two popular theories are considered: The Technology-
Organisations-Environment (TOE) framework, and Diffusion of Innovation theory (DOI). This 
paper presents an in-depth interpretation of these theories for the adoption of AI technologies 
and proposes an AI adoption framework at firm level. A mixed methods research approach is 
proposed to test and validate the framework. Further work in this project will involve 
developing the research instrument for data collection via a survey targeted at firms. 
Keywords:  Artificial Intelligence, AI readiness, TOE, DOI, adoption  
 
Introduction 
Artificial intelligence (AI) is a broad subject where a range of terms such as ‘machine intelligence,’ 
‘intelligence agents,’ ‘intelligent behaviour,’ ‘intelligent systems’ and ‘algorithms’ have been used in its 
definition. Previously, AI was considered as machines that can think like humans, reason and make 
decisions, and this perspective has advanced to also consider general human-level AI such as: acts like 
a human or acts and interprets the world like a human (Russell et al. 2003). 
According to Purdy and Daugherty (2016), recent developments in machine learning, expert systems, 
natural language processing, speech recognition, deep learning and robotics have the most significant 
impact on AI and business. In this regard, AI has emerged to improve decision making, ecosystems, and 
re-creation of the customer experience (Gartner, 2017a). The field of AI has become an active area of 
research in numerous fields and industries including engineering (Pham et al.1999), science (Cartwright, 
1997), education (Lajoie & Vivet, 2002), medicine (Ramesh et al. 2004), business, accounting, finance, 
marketing, economics, and law (Rauch-Hindin, 1986). It is already being applied to such endeavours as 
the self-driving car, healthcare, and new media (Bollier, 2017). However, while there have been 
significant reports of AI in the literature (eg Aghion et al. 2017; Fernald & Jones, 2014; Purdy & 
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Daugherty, 2016) this has not been the case for AI readiness factors for preparing organisations to adopt 
AI. In particular, AI will play a significant role in the economic growth of countries such as the US 
(Makridakis, 2017), China (Li, 2017) and India (Vempati, 2016). A recent report by PwC, estimated that 
the potential contribution of AI to the global economy will increase by 14% (15.7 trillion USD) by 2030. 
Another PwC report expects China and the US to have the most significant gains from AI, enhancing 
their GDPs by 26.1% and 14.5%, respectively (Rao, 2016). It has already had substantial economic 
impacts, especially within the financial services, healthcare and ICT industries (Purdy & Daugherty, 
2016). Major competitors in the AI industry such as Google, Amazon, IBM, Facebook, and Apple (Jang, 
2017) are thus competing to gain competitive advantage and market share by leading the advancement 
of AI (Infosys, 2016). 
 
Global Enterprise (Evans & Gawer, 2016) reported that the number of articles on AI and business 
strategy grew six-fold between 2013 and 2016. In addition, AI is expected to be pervasive in almost 
every new software product and related services by 2020 (Gartner, 2017b). While various aspects of AI 
technology have been around for decades, increased network and data processing speeds and advances 
in hardware have brought AI to the commercial level. Although the demand for innovation and the link 
between technology and business is developing rapidly (Whinston & Geng, 2004), most AI technology 
today is still considered to be fairly weak (Lu et al. 2017). 
 
To date, a considerable amount of empirical IS research has focused on IT adoption at the organisational 
level (Aboelmaged, 2014; Gopalakrishnan & Damanpour, 2006; Yang et al.2015). Over the last three 
decades or so, we have seen IT being studied firstly for creating competitive advantage then for 
maintaining and sustaining that advantage. Various theories such as DOI (Rogers, 1995) were applied 
to understand this phenomenon (Oliveira & Martins, 2011).  Knight (2015) claimed that bringing AI 
into an organisation or workplace can increase productivity and help people make better, faster 
decisions. However, getting everyone to buy into the idea is a challenge. According to a report by 
Gartner (2017a), 59% of organisations are still gathering information about whether to adopt AI, and 
only 6% have deployed AI technology.  Another study by the Garter group (2017a) states that how to 
adopt AI into a business strategy is unclear in terms of enterprise adoption, even though the risk of 
ignoring AI altogether is much higher. Thus, both the lack of IS research addressing AI adoption and the 
growing interest in AI are the motivations for investigating the challenges to businesses when deploying 
AI to create competitive advantage. This research aims to investigate the challenges of AI adoption from 
an IS perspective. In particular, this research-in-progress paper addresses the following research 
question: 
What factors impact an organisation’s readiness for AI adoption? 
 
The next section presents the literature review containing the theoretical foundation of IS to provide a 
theoretical framework for AI adoption and discussion of e-readiness factors which influence businesses’ 
readiness to adopt AI. The third section presents the hypotheses and a proposed AI adoption framework 
at firm level. The last section includes the proposed methodology and the future work of this project. 
Theoretical Foundation 
Adoption of innovation and e-readiness have been studied at either an individual level (Oliveira & 
Martins, 2011) or at firm level (Aboelmaged, 2014). Several electronic readiness (e-readiness) or 
readiness models have been proposed and applied to improve competitiveness and maintain resources 
efficiently (Alshawi,2007; Ruikar et al. 2006).  Numerous domains have been studied and e-readiness 
models have been developed at firm level to allow firms to benefit from e-innovation. For example, e-
maintenance (Aboelmaged, 2014), cloud computing (Yang et al. 2015), e-marketing (Duan, 2010; Yan 
et al.2009; Zhai, 2010), and e-business (Ifinedo, 2005; Molloa et al. 2010). The term “e-readiness” has 
been defined as willingness of individuals or organisations to participate in organisational development 
(Alshawi,2007). Findings from the literature on e-readiness have shown different factors that need to be 
considered when carrying out new innovation adoption. Technology factors, including relative 
advantage, and compatibility have the ability to positively influence new technology adoption 
(Aboelmaged, 2014; Hung, 2014; Idris, 2015; Ifinedo, 2005; Yang et al. 2015). For the organisation 
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factors top management support (Ifinedo, 2005;Yan et al. 2009), and firm size (Aboelmaged, 2014; 
Duan, 2010; Molla et al.2010;) are the three characteristics that can significantly influence the e-
readiness of IS. Competitive pressure and government regulatory issues are the main environmental 
factors that can affect new innovation adoption (Aboelmaged, 2014; Hung, 2014; Idris, 2015; Ifinedo, 
2005; Yang et al. 2015). 
In the discipline of IS/IT, readiness or e-readiness refers to the ability and capability of an organization 
to adopt and benefit from IT/IS technology (Choucri et al. 2003). AI, in the broadest sense, is about the 
skills, data, processes, structures, and strategies of an organisation (Salleh et al. 2011). AI-readiness 
therefore involves more than just AI technology. However, due to many factors such as unclear relative 
advantage for AI and lack of AI skills (Curran & Purcell, 2017), many organisations still challenge the 
adopters of AI.  In response to this, AI-readiness refers to the preparedness of organisations to implement 
change involving applications and technology related to AI. To analyse the perspective of a firm’s 
adoption of AI, we consider two theoretical frameworks: TOE and DOI. The Technology-Organization-
Environment (TOE) framework (Tornatzky and Fleischer, 1990) is a multi-perception theory developed 
to provide a framework for investigating the adoption of IS at the firm level. On the other hand, the 
Diffusion of Innovation theory (DOI) seeks to explain ‘how, why and at what rate new ideas and 
technology spread’ (Rogers, 1995). Both theories are similarly applied to adopting new innovation at 
firm level (Oliveira & Martins, 2011).  
Rogers (1995) studied how new ideas are communicated through a culture and found a basic pattern that 
was almost universally present as innovation ideas diffuse through a culture. DOI adoption of innovation 
at firm level depends on individual characteristics (such as the leader), internal characteristics and 
external characteristics of the organization (Rogers, 1995).  DOI theory determines five characteristics 
of a new innovation that may be essential for adoption of new innovation: relative advantage, 
compatibility, complexity, trialability, and observability. Relative advantage refers to the degree of 
additional benefits in comparison with current innovation.  Compatibility is about how well an 
innovation fits with the organisation’s values and needs. Complexity refers to the difficulty of 
understanding and adopting the innovation. Trialability refers to the ease of use and testing of the 
innovation. Observability is the extent to which the potential innovation is perceptible (Rogers, 1995). 
Several IS studies have investigated DOI at firm level in different areas, such as adoption of e-business 
(Zhu et al.2006), enterprise resource planning (Bradford and Florin 2003) and cloud computing (Yang 
et al. 2015).   
The TOE framework is used at the organisational level to explain factors that influence adoption 
decisions. Tornatzky and Fleischer (1990) found that the decision to adopt an innovation at the firm level 
is not only built on technological factors but is also influenced by organisational and environmental 
contexts. As its name suggests, the TOE framework analyses a firm from three different dimensions: 
technology, organisation and environment. The technological dimension includes all the relevant 
technologies available within and outside the firm. The organisational dimension describes business 
characteristics and resources that might influence the adoption process such as firm size, managerial 
structure, decision-making and communication. The environmental dimension refers to the structure of 
the industry including the firm’s competitors, suppliers, customers and regulatory environment 
(Tornatzky & Fleischer 1990). To date, the TOE theory has been widely examined in ICT and other 
disciplines such as e-commerce (Oliveira & Martins, 2011) and enterprise resource planning (Bradford 
and Florin 2003). Other fields where it has been tested include e-maintenance (Aboelmaged, 2014), 
cloud computing (Yang et al. 2015), e-marketing (Duan, 2010; Yan et al. 2009; Zhai, 2010), e-business 
(Ifinedo, 2005; Molloa et al.2010) and e-commerce (Idris, 2015). The TOE framework has also been 
tested in various fields including e-maintenance (Aboelmaged, 2014), cloud computing (Yang et al. 
2015), e-marketing (Yan et al.2009), e-business (Ifinedo, 2005) and e-commerce (Idris, 2015). However, 
to the best of our knowledge, TOE has not previously been used to study the adoption of AI at firm level. 
Results from existing research show that the TOE framework is suitable for investigating innovation 
adoption at an organisation level (Aboelmaged, 2014). As a result, for AI adoption, we can apply the e-
readiness factors as AI-readiness with some modifications. For instance, in AI adoption people issues 
and IT infrastructure resources must also be considered because this correlates significantly with AI 
technology and concepts (Oxborough et al. 2016). Therefore, we suggest that human, enterprise and 
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technology resources are critical factors for AI-readiness.
Framework and Hypotheses Development 
The fundamental concept of the proposed framework is that aspects of technological, organizational 
and environmental factors are essential for AI adoption. It presents the research hypotheses from the 
perspectives of technological readiness, organisational readiness and environmental readiness. 
According to Webster & Watson, (2002) research framework and hypotheses need to be justified based 
on a theoretical explanation, practice from past empirical findings and empirical findings from related 
research areas. Unlike other adoption theories, the TOE framework does not specify a set of factors that 
affect innovation adoption (Aboelmaged, 2014). Therefore, the factors we have chosen are assumptions 
based on past experience and practice from related research area as discussed in the section above. 
Figure 1: Research framework for AI adoption at firm level (Adapted from the TOE framework) 
Technological readiness 
 
Technological readiness refers to the ability of a firm to adopt new technology (Richey et al. 2007). 
This includes both internal (technology infrastructure) and external (existing in the market) technologies 
that are relevant to the firm. The firm must carefully consider the complexities and challenges of 
adopting new technology. Therefore, technological readiness offers a better way to foretell the benefits 
gained from technological implementation (Richey et al. 2007). Technological readiness in Figure 1 
refers to how firms are prepared to adopt AI technology.   
Relative advantage 
 
Relative advantage refers to the perceived benefit of adopting AI at the firm level. In the context of this 
research, perceived AI benefits refers to the degree to which AI is better than other competing 
technologies (Zahi, 2010). Rogers (2003) outlined that the perceived benefit of an innovation has a 
significant effect on an organisation’s intention to adopt an innovative technology. Prior research 
(Aboelmaged, 2014; Kumar et al. 2016; Hung, 2016; Ifinedo, 2005; Zhai, 2015; Yang, 2015) also found 
a positive relationship between the relative advantage of new technology and the acceptance of an 
innovation. AI allows an organisation to obtain a competitive advantage, reduce costs (Press, 2016) and 
opportunities to transfer into new businesses (Ransbotham et al. 2017), raise top-line profits, increase 
efficiency and amplify human intelligence (Curran & Purcel, 2017). Technology such as deep learning 
(DL), natural language generation (NLG) and machine learning (ML) allow firms to have a competitive 
advantage (Curran & Purcel, 2017) when adopting AI, which leads to the following hypothesis: 
H1: The relative advantage of AI technology positively influences AI-readiness. 
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Compatibility 
 
A significant number of  studies have shown a positive relationship between compatibility and intention 
to adopt an innovation (Ifinedo, 2005; Yang, 2015; Yan, 2009; Zahi, 2010). Compatibility refers to the 
extent of the innovation and its ability to provide value and experience while addressing the needs of 
the expected adopters (Rogers, 1995). Chui (2017) stated that successful AI transformations require a 
solid AI business case and should align with existing strategies. Ifinedo (2005) found that a greater 
match between the adoption process and the diffusion of technology innovation leads to an easier 
adoption. Thus, this research posits the following hypothesis: 
H2: Compatibility between the AI business case and an organisation’s existing strategies positively 
influences AI readiness. 
Organisational Readiness 
 
Adoption of new innovation is influenced by organisational characteristics such as firm size, top 
management etc. (Wade & Hulland, 2004). Iacovou et al. (1995) define organisation readiness ‘as the 
availability of the needed organizational resources for adoption.’ Based on previous studies of new 
innovation (Duan,2010; Hung,2014; Idris,2015; Zahi,2010; Yan et al.2009; Yang et al.2015), this study 
uses top management support, firm size and resources as factors of organisational readiness. 
Top management support 
 
Top management support refers to the engagement of a top-level leader for IS/IT implementations 
(Ifinedo, 2005). Resource-based theory identifies top management support as a moderating factor and 
claims that a lack of support not only fails to improve a firm’s competitive position but also increases 
its failure to adopt an innovation (Wade & Hulland, 2004). Top management commitment can also have 
a significant positive influence on new technology adoption (Hung et al. 2014; Zahi, 2010; Yang et al. 
2015) in terms of articulating a vision (Yang et al. 2015), providing capital funds (Hung, 2016) and 
allocating resources. For example, for research into IS/IT adoption, top management support was shown 
to promote the acceptance of cloud computing (Yang et al. 2015) and e-business (Ifinedo, 2005). In 
general, applying AI to drive the business transformation is a strategic decision (Gartner, 2017b). The 
following hypothesis is therefore proposed: 
H3: Top management support positively influences AI readiness. 
Organization size 
 
Rogers (2003) stated that the size of the organisation directly affects the adoption of innovation. Several 
studies found that firm size has a positive effect on adopting new innovations (Aboelmaged, 2014; 
Duan, 2010; Zahi 2010). Duan (2010) found that large organisations have a greater ability to adopt 
technology. Likewise, Zahi (2010) pointed out that large firms face greater competitive pressure and 
Aboelmaged (2014) reported that the positive impact of firm size is because larger organisations have 
more financial and technical resources. This research thus posits the following hypothesis: 
 H4: Firm size positively influences AI readiness. 
Resources 
 
Besides organisational readiness factors, human, enterprise and information technology resources are 
also critical to adopting a new innovation at the firm level (Iacovou et al. 1995). Technology resources 
refer to computer hardware, data, and networking that are essential to adopt new innovation 
(Aboelmaged, 2014). In the context of AI, many current AI technologies begin with standard machine 
learning algorithms and then become intelligent after being trained (Ransbotham et al. 2017). A new 
report from Narrative Science, (2016) indicates that 59% of organisations that are skilled in big data are 
also using AI Technology. Hung et al.2014 classified resources into employees and technologies. 
According to a recent survey, most organisations struggle to adopt AI and smart machines because they 
focus on technology rather than adequate skills and methodologies for implementation (Gartner, 2017a). 
A significant amount of empirical IS research has shown that firms with human, enterprise and 
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technology resources increase their readiness to adopt innovation such as websites (Hung et al.2016), 
e-maintenance (Aboelmaged, 2014) and e-business (Wang and Cheung, 2008). Accordingly, this 
research hypothesizes that resources positively influence AI readiness. 
H5: Human, enterprise and technology resources positively influence AI readiness. 
Environmental readiness 
 
Generally, organisations conduct their activities in response to their environmental conditions. This 
includes the area in which a firm conducts its business with its competitors in the same space (Tornatzky 
and Fleischer1990). Environmental readiness refers to how the organisation perceives external factors 
to adopt AI. Research has shown that external factors such as competitive pressure and regulatory issues 
are driving factors for adopting new innovation (Ifinedo, 2005). For the adoption of AI, this study 
includes two relevant environmental factors; competitive pressure and government regulations. 
Competitive pressure 
 
Competitive pressure refers to the threat of losing competitive advantage, which motivates an 
organisation to adopt a new innovation (Aboelmaged, 2014). Considerable empirical research has 
recognised competitor pressure as a factor for the diffusion of a new innovation (Yang, 2015). Hung et 
al. (2016) pointed out those business activities that are affected by external circumstances such as socio-
economic factors. According to a recent report by Gartner (2017a), developing an AI strategy is the top 
strategy for technology progression in 2018. AI has the capability to spur innovation and create new 
opportunities for both individuals and organisations (Fast & Horvitz, 2017). The ability to use AI to 
improve decision-making and customer experience influences the adoption of AI (Garten, 2017a). 
Hence, this study proposes the hypothesis: 
H6: Competitive pressure has a positive influence on AI readiness. 
Government regulatory issues 
 
In addition to competitive pressure, government policy has been recognized as one of the factors that 
firms need to consider (Hung, 2014). In this study, regulatory issues refer to the assistance provided by 
the government authority to encourage the adoption of AI innovations at organisation level. In the 
context of AI, different governments have different policies. For example, in the United States, 
preparations are being made to adapt regulatory challenges to those ‘AI-enabled’ products such as self-
driving cars to encourage AI innovation (Hill, 2016).  Hence, this study proposes the hypothesis: 
H7: Government regulations can have a positive influence on AI readiness 
Proposed Methodology and Future Work 
The focus of this in-progress-research is to develop an AI-readiness framework like a capability 
maturity model at firm level. The next steps include validation of the framework over a set of 
organisations to identify factors which impact AI adoption. The target population of this study is C-
level and intermediate executive in charge of information system of SMEs in both private and public 
service organizations in Australia. A quantitative approach using an online survey instrument will be 
the preferred method for data collection to test the theoretical framework. A 5-point Likert scale will be 
used to measure the items which are acceptable for large sample sizes. The proposed research question 
aims to determine factors that influences an organisation’s readiness for AI adoption.  
Expected Contribution 
Recent emergence of AI in society has presented a number of challenges, particularly at firm level. 
From the theoretical side, this study will contribute to the IS body of knowledge through exploration of 
the innovation of technology adoption theory and by identifying factors affecting an organisation’s 
readiness for AI. On the practical side, this study provides insight into AI adoption by helping 
organisations to be prepared and successful in implementing this ‘old’ but emerging technology. 
  
Artificial Intelligence Adoption: AI-readiness at Firm-Level    
  
                                                             Twenty-Second Pacific Asia Conference on Information Systems, Japan 2018  
References 
Aboelmaged, M. G. 2014. "Predicting E-Readiness at Firm-Level: An Analysis of Technological, 
Organizational and Environmental (TOE) Effects on E-Maintenance Readiness in 
Manufacturing Firms," International Journal of Information Management (34:5), pp. 639-651. 
Aghion, P., Jones, B. F., and Jones, C. I. 2017. "Artificial Intelligence and Economic Growth," National 
Bureau of Economic Research. 
Alshawi, M. 2007. Rethinking IT in Construction and Engineering: Organisational Readiness. 
Routledge. 
Bollier, D. 2017. "Artificial Intelligence Comes of Age. The Promise and Challenge of Integrating AI 
into Cars, Healthcare and Journalism." Washington, DC: The Aspen Institute. 
Bradford, M., and Florin, J. 2003. "Examining the Role of Innovation Diffusion Factors on the 
Implementation Success of Enterprise Resource Planning Systems," International journal of 
accounting information systems (4:3), pp. 205-225. 
Cartwright, H. M. 1997. Applications of Artificial Intelligence Chem Oxcp 11. Oxford University Press, 
Inc. 
Choucri, N., Maugis, V., Madnick, S., Siegel, M., Gillet, S., and O’Donnel, S. 2003. "Global E-
Readiness-for What," Center for eBusiness at MIT). 
Chui, M. 2017. "Artificial Intelligence the Next Digital Frontier?," McKinsey and Company Global 
Institute), p. 47. 
Curran, R., and Purcell, B. 2017. "The Forrester Wave: Artificial Intelligence Technologies, Q1 2017," 
p. 5. 
Duan, S. X., Deng, H., and Corbitt, B. J. 2010. "A Critical Analysis of E-Market Adoption in Australian 
Small and Medium Sized Enterprises," PACIS, p. 169. 
Evans, P., and Gawer, A. 2016. "The Rise of the Platform Enterprise: A Global Survey, " Global 
Enterprise pp.5-8. 
Fast, E., and Horvitz, E. 2017. "Long-Term Trends in the Public Perception of Artificial Intelligence," 
AAAI, pp. 963-969. 
Fernald, J. G., and Jones, C. I. 2014. "The Future of US Economic Growth," The American Economic 
Review (104:5), pp. 44-49. 
Gartner. 2017a. "Applying Artificial Intelligence to Drive Business Transformation: A Gartner Trend 
Insight Report," pp. 2-7. 
Gartner. 2017b. "The Road to Enterprise AI," pp. 1- 10. 
Gopalakrishnan, S., and Damanpour, F. 1997. "A Review of Innovation Research in Economics, 
Sociology and Technology Management," Omega (25:1), pp. 15-28. 
Iacovou, C. L., Benbasat, I., and Dexter, A. S. 1995. "Electronic Data Interchange and Small 
Organizations: Adoption and Impact of Technology," MIS quarterly), pp. 465-485. 
Idris, A. O. 2015. "Assessing a Theoretically-Derived E-Readiness Framework for E-Commerce in a 
Nigerian SMEs," Evidence Based Information Systems Journal (1:1). 
Ifinedo, P. 2005. "Measuring Africa's E-Readiness in the Global Networked Economy: A Nine-Country 
Data Analysis," International Journal of Education and development using ICT (1:1). 
Infosys. 2016. "Towards Purposeful Artificial Intelligence," pp. 4-8. 
Knight, R. 2015. "Convincing Skeptical Employees to Adopt New Technology," Harvard Business 
Review). 
Kumar, K. N., Chandra, S., Bharati, S., and Manava, S. 2016. "Factors Influencing Adoption of 
Augmented Reality Technology for E-Commerce," PACIS, p. 342. 
Lajoie, S. P., and Vivet, M. 2002. Artificial Intelligence in Education. IOS Press. 
Li, L. 2017. "China's Manufacturing Locus in 2025: With a Comparison of “Made-in-China 2025” and 
“Industry 4.0”," Technological Forecasting and Social Change). 
Lu, H., Li, Y., Chen, M., Kim, H., and Serikawa, S. 2017. "Brain Intelligence: Go Beyond Artificial 
Intelligence," arXiv preprint arXiv:1706.01040). 
Makridakis, S. 2017. "The Forthcoming Artificial Intelligence (AI) Revolution: Its Impact on Society 
and Firms," Futures). 
Manyika, J., Remes, J., and Woetzel, J. 2014. "A Productivity Perspective on the Future of Growth," 
Artificial Intelligence Adoption: AI-readiness at Firm-Level    
 
                                                             Twenty-Second Pacific Asia Conference on Information Systems, Japan 2018  
 
McKinsey Quarterly (3), pp. 136-146. 
Molla, A., Peszynski, K., and Pittayachawan, S. 2010. "The Use of E-Business in Agribusiness: 
Investigating the Influence of E-Readiness and OTE Factors," Journal of Global Information 
Technology Management (13:1), pp. 56-78. 
Oliveira, T., and Martins, M. F. 2011. "Literature Review of Information Technology Adoption Models 
at Firm Level," The electronic journal information systems evaluation (14:1), pp. 110-121. 
Pham, D., and Pham, P. 1999. "Artificial Intelligence in Engineering," International Journal of Machine 
Tools and Manufacture (39:6), pp. 937-949. 
Press, P. H. 2016. Preparing for the Future of Artificial Intelligence. CreateSpace Independent 
Publishing Platform, pp. 2-12. 
Purdy, M., and Daugherty, P. 2016. "Why Artificial Intelligence Is the Future of Growth," Remarks at 
AI Now: The Social and Economic Implications of Artificial Intelligence Technologies in the 
Near Term), pp. 1-72. 
Ramesh, A., Kambhampati, C., Monson, J. R., and Drew, P. 2004. "Artificial Intelligence in Medicine," 
Annals of The Royal College of Surgeons of England (86:5), p. 334. 
Ransbotham, S., David Kiron, Philipp Gerbert, and Reeves, M. 2017. "Reshaping Business with 
Artificial Intelligence," MIT Sloan, pp. 3-12. 
Rauch-Hindin, W. B. 1985. Artificial Intelligence in Business, Science, and Industry. Vol. Ii: 
Applications. Prentice-Hall, Inc. 
Richey, R. G., Daugherty, P. J., and Roath, A. S. 2007. "Firm Technological Readiness and 
Complementarity: Capabilities Impacting Logistics Service Competency and Performance," 
Journal of Business Logistics (28:1), pp. 195-228. 
Rogers Everett, M. 1995. "Diffusion of Innovations," New York (12). 
Ruikar, K., Anumba, C., and Carrillo, P. 2006. "Verdict—an E-Readiness Assessment Application for 
Construction Companies," Automation in construction (15:1), pp. 98-110. 
Russell, S. J., Norvig, P., Canny, J. F., Malik, J. M., & Edwards, D. D. (2003). Artificial intelligence: a 
modern approach (Vol. 2): Prentice hall Upper Saddle River. 
Salleh, H., Alshawi, M., Sabli, N. A. M., Zolkafli, U. K., and Judi, S. S. 2011. "Measuring Readiness 
for Successful Information Technology/Information System (IT/IS) Project Implementation: A 
Conceptual Model," African Journal of Business Management (5:23), pp. 9770-9778. 
Tornatzky, L. G., Fleischer, M., and Chakrabarti, A. K. 1990. Processes of Technological Innovation. 
Lexington books. 
Vempati, S. S. 2016. India and the Artificial Intelligence Revolution. Carnegie Endowment for 
International Peace. 
Wade, M., and Hulland, J. 2004. "The Resource-Based View and Information Systems Research: 
Review, Extension, and Suggestions for Future Research," MIS quarterly (28:1), pp. 107-142. 
Webster, J., and Watson, R. T. 2002. "Analyzing the Past to Prepare for the Future: Writing a Literature 
Review," MIS quarterly), pp. xiii-xxiii. 
Whinston, A. B., and Geng, X. 2004. "Operationalizing the Essential Role of the Information 
Technology Artifact in Information Systems Research: Gray Area, Pitfalls, and the Importance 
of Strategic Ambiguity," MIS Quarterly), pp. 149-159. 
Yan, J., Zhai, C., and Zhao, F. 2009. "An Empirical Study on Influence Factors for Organizations to 
Adopt B2B E-Marketplace in China," Management and Service Science, 2009. MASS'09. 
International Conference on: IEEE, pp. 1-6. 
Yang, Z., Sun, J., Zhang, Y., and Wang, Y. 2015. "Understanding SaaS Adoption from the Perspective 
of Organizational Users: A Tripod Readiness Model," Computers in Human Behavior (45), pp. 
254-264. 
Zhai, C. 2010. "Research on Post-Adoption Behavior of B2B E-Marketplace in China," Management 
and Service Science (MASS), 2010 International Conference on: IEEE, pp. 1-5. 
